Week 4 Threaded Discussion:
Review Appendix A, Sections I–V in Finkelman (2016).
1. Select one of the sections and share how your chief nurse executive demonstrates expertise in these competencies.  Your comments should be about the “highest nursing leader” in your organization. Typically this is the leader who represents nurses and nursing to the governing board.
2. In your own words, explain the differences between a transactional nursing leader and a transformational nursing leader. What one is more like your Nurse Executive?
3. Describe how the Nurse Executive “leads the charge” for transformational leadership in an organization where you work or have done prelicensure clinical experiences.
4. The Chief Nurse Executive (CNE) has many skills which make his/her role essential in the ever-changing health care system. Which competency or competencies does your Chief Nurse Executive excel in? Does he/she “lead the change”?
5. Have you heard “Transformational Leader” before, what thoughts or images come to mind? Is your CNE “Transformational” or “Transactional”? Does it make a difference?
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